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The 8th Annual HRD Awards celebrate 
innovatively designed and executed 
HR strategies that have contributed to 
outstanding business performance.

Winning an Award will affirm to your 
employees, colleagues and industry peers 
that your company and your team are 
distinctive leaders in your field.

•  Join this leading industry event and 
celebrate your hard work!

•  Put forward your outstanding 
achievements to our expert panel of  
HR Directors and people-focused 
business leaders

•  Benchmark your company across   
the industry

•  Showcase your organisation’s excellence 
in people management - educate, 
motivate and inspire

Save the date

Entries Open  27/07/17  9:00am

Entries Deadline  13/10/17  5:00pm

Shortlist
Announcement 16/11/17  Afternoon

Awards Ceremony  06/02/18  Evening
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Megan Peppin
Organisational Development 
Specialist and HR Blogger

Ann Pickering
HR Director

Mark Ellis
Director

Andy Dodman
Chief Operating Officer

Kathryn Austin
People and  
Marketing Director

Gordon Kermode
Director Global 
Leadership Development

Jabbar Sardar
HR Director

Jill Larsen
SVP Human Resources 
and Talent Acquisition

Jonathan Duckworth
People and  
Development Director
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Ruthie Penfold
Director - Talent 
Acquisition

Michael Spiers
Chief People Officer

Wendy Cartwright
Non-Executive Director, 
and Former HRD

Susan Yell
HR Director, Warburtons

Mervyn Dinnen
Social Media, Recruitment
and HR Blogger

Dr. Melissa K. Hungerford
VP - Global Talent 
Management and Inclusion

Peter Reilly
Principal Associate

Perry Timms
Social Learning Strategist 
and Leading HR Blogger
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DISTINCTION IN INNOVATIVE 
RECRUITMENT AND  
ONBOARDING INITIATIVES 

This award recognises an organisation which 
has developed innovative, creative, and effective 
strategies to attract, recruit, and onboard 
employees. Judges will be looking for:

•  Evidence of an innovative and high-quality 
hiring process and induction strategy 

•  Clear integration of strategies for attracting, 
securing, and engaging talent that promotes 
inclusivity and enhances your employer brand

•  Effective implementation of onboarding 
initiatives that demonstrates a clear 
understanding of the brand, values, working 
culture and expectations 

•  Measurable evidence that your recruitment 
and onboarding initiatives has contributed to 
the achievement of strategic business goals 
and a greater candidate experience.

DISTINCTION IN   
TALENT MANAGEMENT

This award recognises an organisation which has 
developed effective and sustainable strategies 
to manage and retain employees in an inclusive 
manner with the aim of improving the business 
value and the ability of the organisation to reach 
its goals. Judges will be looking for:

•  An innovative, effective, and actionable talent 
management strategy that will ensure the 
attraction and retainment of top talent

•  A clear link between talent management 
strategy and the wider business strategy

•  Evidence of sustainable and advanced 
strategic workforce planning/succession 
planning initiatives that forecasts the 
talent pipeline and addresses the talent  
management landscape

•  Measurable evidence that your strategic 
workforce planning/succession planning 
initiatives have contributed to the 
achievement of sustainable business goals and 
organisational purpose.
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DISTINCTION IN LEARNING AND 
ORGANISATIONAL DEVELOPMENT

This award recognises an organisation that has 
implemented a unique and innovative learning 
and organisational development strategy that 
enhances the skills, knowledge, and capabilities 
across all levels of the organisation. Judges will 
be looking for:

•  A learning and organisational development 
strategy that demonstrates a clear alignment 
to the business strategy and supports 
continuous learning and capability building – 
re-engineering the way the organisation  
learns together

•  Effective implementation of the learning and 
organisational development strategy that 
demonstrates long-term investment plan to 
achieve clearly defined outcomes

•  Evidence the learning and organisational 
development strategy is effectively 
communicated to the wider organisation

•  A clear and measurable impact on individual 
and organisational performance and 
engagement levels. 

DISTINCTION IN   
LEADERSHIP DEVELOPMENT

This award recognises an organisation that has 
implemented an innovative and sustainable 
management and leadership capability 
framework/programme that strengthens the 
skills, knowledge, and capabilities of managers 
and leaders. Judges will be looking for:

•  An effective management and leadership 
framework that promotes continuous 
learning and demonstrates integration with 
the organisations, management planning, 
performance management and reward initiatives 

•  A clear alignment between the organisation 
philosophy, performance requirements, core 
competencies as well as the needs and wants 
of the individual 

•  Demonstration that the management and 
leadership programme creates and sustains 
appropriate long-term leadership behaviour 
across the organisation

•  Evidence that the programme has contributed 
to individual excellence in performance and 
improved business performance. 
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DISTINCTION IN TOTAL REWARDS 
AND BENEFITS

This award recognises an organisation that has 
implemented an innovative and creative total 
rewards and benefits strategy that attracts, 
motivates, retains and engages employees. 
Judges will be looking for: 

•  A competitive and well formulated reward 
and benefit strategy that demonstrates a 
clear alignment to the reward philosophy, 
employee value proposition and the broader 
business strategy 

•  Evidence of an innovative, sustainable, and 
flexible reward and benefits package that 
supports the organisational culture and is 
desired by the wider organisation

•  Clear and effective communication of the total 
rewards and benefits strategy that supports 
early adoption and engagement

•  Measurable evidence that your total reward 
and benefits strategy has contributed to the 
achievement of strategic business goals. 

DISTINCTION IN EMPLOYEE 
ENGAGEMENT AND EXPERIENCE 

This award recognises an organisation which 
has demonstrated a fresh take on employee 
engagement that has delivered real organisational 
benefits. Judges will be looking for:

•  A clear link between employee engagement 
strategy and the wider business strategy

•  Evidence of innovative and sustainable 
engagement initiatives that supports the 
organisational culture 

•  Utilisation of new and innovative measurement 
metrics that demonstrate an innovative 
approach to engagement

•  Evidence of high levels of engagement   
which have contributed to the overall 
organisation’s performance. 

*  To strengthen your entry, you may wish to include 
direct employee feedback and testimonials

*  Where possible impact should be demonstrated  
by evidence available publicly, e.g. social media  
or Glassdoor.
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DISTINCTION IN LEADING 
TRANSFORMATIONAL CHANGE

This award recognises excellence in an 
organisation’s ability to plan, implement and 
manage the ‘people aspect’ of a business 
transformation project. Judges will be looking for:

•  A clear understanding of the business drivers 
and objectives for workplace change 

•  Evidence of HR’s pivotal role in embedding 
and managing a change that has transformed 
the business 

•  Innovative strategies for overcoming resistance 
to change

•  Evidence that the change has strengthened 
the agility, culture, vision and performance of 
the organisation. 

DISTINCTION IN ORGANISATIONAL 
DESIGN AND HR INNOVATION 

This award seeks to recognise an HR Team 
taking the most unique, different, and 
innovative approach to organisational design, 
structure, processes and or strategy to 
improve operational effectiveness and business 
performance. Judges will be looking for:

•  A clear explanation of the new, agile and 
integrated approach or project 

•  Strong links between the innovative   
approach or project and the strategic goal of 
the business

•  Evidence of the change in methodology and 
the involvement of its people in implementing 
and driving change

•  Clear and measurable return on investment – 
examples of how the new approach has had a 
positive impact on the employee experience, 
operational effectiveness, and business 
performance.

7 8
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DISTINCTION IN HR INNOVATION 
THROUGH TECHNOLOGY

This award recognises the radical and innovative 
use of technology by an in-house HR team to 
improve synergies, deliver insight and increase 
efficiency to the wider organisation. Judges will 
be looking for:

•  Clearly understood business and strategic 
objectives applied to the development of  
the technology

•  Evidence of HR’s role in the design and 
engineering of the technology and its deployment

•  A clear understanding of how the technology 
deployed made a measurable difference to all 
concerned, including leaders, their teams,  
and customers

•  The scale of the challenge: the complexity and 
size of the project, information, campaign, or 
business issue

•  Evidence that the use of this technology has 
improved business efficiency, productivity, and 
generated a return on investment. 

DISTINCTION IN HEALTH    
AND WELLBEING

This award recognises an organisation which 
has developed outstanding strategies aimed 
at ensuring the health and wellbeing - whether 
mental, physical, emotional or financial 
of its employees and its workforce more 
broadly in an effort to promote wellness and 
performance across the organisation. Judges 
will be looking for:

•  A clear explanation of a holistic and innovative 
health and wellbeing strategy

•  Effective implementation of health and 
wellbeing initiatives that achieve sustainable 
business benefits

•  Evidence of adoption, engagement, and 
integration of the wellbeing initiative across 
the organisation

•  Clear and measurable return on investment 
– examples of how the strategy has had a 
positive impact on the employee experience, 
operational effectiveness, and business 
performance.
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DISTINCTION IN INCLUSION   
AND DIVERSITY

This award recognises an organisation that has 
built a culture that promotes trust, collaboration, 
and growth through a diversified and inclusive 
environment. Judges will be looking for:

•  A clear alignment between the organisational 
culture, vision, and purpose – to support the 
future direction of the organisation

•  Evidence of ‘inclusiveness’ as part of your talent 
and engagement strategy to support a diverse 
range of experience, industry knowledge, skills 
and capabilities

•  Effective implementation of inclusive  
initiative(s) that are embedded into the 
organisational culture

•  Measurable evidence that the inclusive   
initiative promotes the growth and sustainability 
of the organisation.

DISTINCTION IN EARLY CAREER 
EMPLOYMENT PROGRAMMES

This award recognises an organisation’s 
excellence in developing a business-led, early 
career training scheme/programme - including 
apprenticeships, recruitment programmes and 
school leaver qualification-based schemes. The 
winner will demonstrate the use of 21st century 
learning options and innovative ways to attract, 
retain and develop new talent to the profession 
while delivering real bottom line results. Our 
judges will be looking for:

•  Attractiveness of the scheme/programme  
and innovative methods and tools used to 
attract talent

•  Clear links between the training scheme/
programme and the strategic goals of   
the business

•  Evidence of strong retention rates at the end 
of the program/qualification

•  A clear and measurable return on investment.

11 12
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DISTINCTION IN COMMUNITY 
ENGAGEMENT AND CONTRIBUTION

This award recognises businesses who play 
an active part in engaging and building 
sustainable communities for the future. It 
distinguishes projects or initiatives who have 
delivered outstanding contribution to improve 
the community. This could include activities to 
train, support or develop disadvantaged groups, 
build awareness through fundraising or the 
introductory of a new volunteering initiative. 
Our judges will be looking for:

•  A clear explanation of the community project 

•  Evidence of consistently delivering sustainable 
and added value to the community

•  Demonstration on how the project or initiative 
has delivered long term social and economic 
benefits to the community

•  The scale and longevity of the project in 
delivering lasting positive impact. 

DISTINCTION IN SUPPLIER-
LED HR INNOVATION AND 
COLLABORATION 

This award recognises an organisation that has 
This award recognises a HR supplier who have 
demonstrated excellence in partnering with an 
organisation to contribute to the achievement of 
organisational objectives and business strategy. 
Judges will be looking for: 

•  Examples of how you have provided an 
organisation leading-edge advice which has 
added value to the organisation and supported a 
new way of working 

•  Timeliness of the work delivery and evidence 
that the work was completed within budget

•  The business process or service offered by 
the client/organisation has been dramatically 
enhanced as a result of the relationship

•  Evidence the client/organisation has achieved a 
significant competitive advantage and return on 
investment as a result of the relationship.

*  To strengthen your entry, you may wish to include 
an endorsement from your client

13 14
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HR TEAM OF THE YEAR

This award recognises the HR team who have 
excelled within their function and across the 
organisation by partnering with the wider 
business to achieve cross-function synergies and 
bottom line performance. Judges will be looking 
for a HR team that:

•  Showcases a united front and acts purposefully 
for the good of their organisation by generating 
tangible results

•  Have influenced and inspired their company by 
employing innovative and unique approaches to 
addressing key business issues and/or supported 
a new way of working 

•  Demonstrates a strategic approach to all aspects 
of HR management and can clearly evidence the 
impact of their function

•  Clearly shows an approach that benchmarks and 
strives for HR excellence within the function. 

*  To strengthen your entry, you may wish to include 
an endorsement from your CEO or Heads of 
Functions you may partner with.

*  Where possible the impact should be 
demonstrated by evidence available publicly, e.g. 
social media or Glassdoor.

L&D TEAM OF THE YEAR

This award recognises an L&D team who 
demonstrates excellence in business partnering 
by helping the organisation translate a business-
level strategy into behaviours and business 
performance outcomes. Judges will be looking for 
a L&D team that:

•  Have a comprehensive understanding of their 
organisation and learning philosophy which 
they have embedded into “work”, and can 
demonstrate how it is “lived” on a daily basis

•  Enable and equip the organisation to lead a 
learning culture – creating innovative, inclusive, 
and meaningful work around key organisational 
themes

•  Translates learning into performance by 
demonstrating expertise on resourcing the 
business’ strategy and helping create the 
business’ future

•  Clearly shows an approach that benchmarks and 
strives for HR excellence within the team. 

*  To strengthen your entry, you may wish to include 
an endorsement from your CEO or Heads of 
Functions you may partner with.

*  Where possible the impact should be 
demonstrated by evidence available publicly, e.g. 
social media or Glassdoor.

15 16
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EMERGING LEADER IN HR

The emerging leader in HR recognises an 
individual who has demonstrated an outstanding 
approach to their work which goes beyond 
conventional expectations of their level of 
operating. Entrants will need to show that 
they have not only excelled, but that they have 
gone above and beyond in their attitude to 
development. This might include assuming extra 
responsibilities, taking on and completing special 
projects, or assuming a role much earlier than 
would otherwise be expected. Judges will be 
looking for:

•  An HR professional, including (but not limited 
to) business partners, advisors or managers 
who have demonstrated levels of commercial 
awareness, strategic intent, business partnering 
and emotional intelligence not normally 
associated with level of the role

•  Real understanding of organisational priorities and 
how they can add value to the delivery of these

•  Innovative thinking to challenging situations and 
brings fresh perspectives to the overall HR team 
and wider organisation. 

*  To strengthen your entry, you may wish to include an 
endorsement from your CHRO/Group HR Director.

HR DIRECTOR OF THE YEAR

The HR Director of the Year award recognises 
an individual who has demonstrated exceptional 
leadership and business best-practice at the 
executive level to drive business strategy and 
performance. Judges will be looking for a HR 
Director who has:

•  Led the effective implementation of a bold, 
visionary, innovative people strategy that aligns 
to the overall business strategy and contributes 
to the achievement of organisational objectives

•  Developed an HR Team that is business 
integrated, data driven and a trusted strategic 
business partner

•  Created an executive culture in which people 
issues are at the heart of every important 
business decision

•  Demonstrated commercial contribution to the 
business through the team they lead.

*  To strengthen your entry, you may wish to include an 
endorsement from your CEO. 

*  Where possible the impact should be demonstrated 
by evidence available publicly, e.g. social media  
or Glassdoor.

17 18
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HR DISTINCTION AWARD: 
OVERALL BEST PLACE TO WORK 

Chosen by the HRD Judging Panel, the winner 
will have shown evidence in leading strategic 
sustainable change, driving business performance, 
and ultimately creating a great place to work. 
The winning organisation will demonstrate the 
most impact on the business philosophy and 
culture, driving strategic outcomes and delivering 
business performance as well as contributing to 
the profession over the last 12 months.

This award is not open to entry – to be applicable 
for consideration you must have applied and 
excelled in at least three Award categories*. 

*  Award categories include: Distinction in Innovative 
Recruitment and Onboarding Initiatives; Distinction 
in Talent Management; Distinction in Learning and 
Organisational Development; Distinction in Total 
Rewards and Benefits; Distinction in Employee 
Engagement and Experience; Distinction in 
Leading Transformational Change; Distinction in HR 
Innovation and Organisational Design; Distinction in 
Health and Wellbeing; Distinction in Inclusion and 
Diversity; Distinction in Community Engagement and 
Contribution  

*  Judges may also consider evidence available publicly 
e.g. social media or Glassdoor. 

19
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1.  Go to www.hrdistinction.awardsplatform.com 
to submit your entry. Please note: all Awards 
entries must be uploaded to the online entry 
platform – we cannot accept any entries by 
email or by post.

2.  For the following categories:

 •  Distinction in Innovative Recruitment 
and Onboarding Initiatives 

 •  Distinction in Talent Management
 •  Distinction in Learning and 

Organisational Development
 •  Distinction in Leadership Development
 •  Distinction in Total Rewards and 

Benefits
 •  Distinction in Employee Engagement 

and Experience 
 •  Distinction in Leading  

Transformational Change
 •  Distinction in Organisational Design 

and HR Innovation
 •  Distinction in Innovating   

through Technology
 •  Distinction in Health and Wellbeing
 •  Distinction in Inclusion and Diversity
 •  Distinction in Early Career  

Employment Programmes
 •  Distinction in Community Engagement 

and Contribution  
 •  Distinction in Supplier Led HR 

Innovation & Collaboration

 

  We will ask you for a written entry 
summarising your application in five 
clear sections:

 • Objectives (200 words)
 • Strategy (300 words)
 • Implementation (300 words)
 • Results (200 words)
 •  Entry Summary (300 words) This 

section won’t be judged, it will be 
used for marketing purposes only to 
promote your company

3. For the following categories:

 • HR Team of the Year
 • Distinction in Emerging Leader in HR
 • HR Director of the Year
 •  L&D Team of the year 

  We will ask you for a written entry 
summarising your application

 • Reason for nomination (750 words)

 •  Entry Summary (300 words) This 
section won’t be judged, it will be 
used for marketing purposes only to 
promote your company

4.  You are able to enter the same 
initiative in multiple categories (and are 
encouraged to do so, to ensure eligibility 
for the HR Distinction Award for Overall 
Best Place to Work). We do advise that 
you read each category description 
carefully and adjust your entry copy to 
ensure that you reflect the particular 
criteria in each new category.

GO TO
HRDISTINCTION.AWARDSPLATFORM.COM
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SUPPORTING MATERIALS
For all entries
Please upload your company logo (either 
EPS vector or high res JPEG)

A.  If you entered the following categories:

 •  Distinction in Innovative Recruitment 
and Onboarding Initiatives 

 •  Distinction in Talent Management
 •  Distinction in Learning and 

Organisational Development
 •  Distinction in Leadership Development
 •  Distinction in Total Rewards    

and Benefits
 •  Distinction in Employee Engagement 

and Experience 
 •  Distinction in Leading 

Transformational Change
 •  Distinction in Organisational Design 

and HR Innovation
 •  Distinction in Innovating through 

Technology
 •  Distinction in Health and Wellbeing
 •  Distinction in Inclusion and Diversity
 •  Distinction in Early Career 

Employment Programmes
 •  Distinction in Community Engagement 

and Contribution  
 •  Distinction in Supplier Led HR 

Innovation & Collaboration 

  Upload up to two supporting images 
to illustrate your entry. Suggestions of 
images you can upload:

 •  Image of a range of training or 
communication materials

 •  A chart or graphic to represent 
achievement against objectives

  These images must be a single page 
image, eg: a photo of an HR manual or 
communication piece, rather than a pdf 
of the full document.

B. If you entered the following categories:

 • HR Team of the Year
 • Distinction in Emerging Leader in HR
 • HR Director of the Year
 •  L&D Team of the year 

  Upload a supporting image to illustrate 
your entry.

 Suggestions of images you can upload:

 •  Photograph of the Emerging Leader, 
HR Team, HR Director or CEO.

  For all documents uploaded Format: 
1MB minimum and 10MB maximum. 
The documents will be viewed by the 
judges when judging and will also be 
used during the Awards Ceremony 
documentation and presentation 
materials so please make sure all images 
are high resolution.
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Entertain: the judges will be reading through many entries, so it always helps to 
employ a little humour or an engaging story to stand out from the crowd - if you 
can fit this within your word count!

Be relevant: read the category description and check that your entry description 
answers the questions and criteria set out as well as you can. If you are entering 
the same initiative in more than one category, do think about how to re-write 
elements to ensure that it meets the criteria of the additional category/ies.

Be passionate: your enthusiasm will inspire the judges’ enthusiasm.

Provide the evidence: these Awards are designed to celebrate HR’s contribution 
to business performance, so do include as many results and evidence of success 
as you can.

Keep it simple: write clearly and in plain English so that the judges can quickly 
understand the points that you are making without picking their way through 
business clichés and acronyms.

1

2

3

4

5
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SPONSORSHIP
ENQUIRIES
Karl Ghamsari
karl.ghamsari@contentive.com
+44 (0)20 8080 9499

ENTRIES AND TABLE
ENQUIRIES
Hannah Gribbin
Hannah.Gribbin@contentive.com
+44 (0)20 8080 9116
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